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National Minimum
 
The current rate (effectiv
 

• £5.80 for workers

• £4.83 for workers

• £3.57 for workers
 
 
The national minimum w
deductions e.g.  tax and
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not count towards the natio
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tive from 1st October 2009) are: 

s aged 22 years and over 

s aged 18 to 21 years 

s aged 16 to 17 years 

wage is the total pay received by the worker
d national insurance contributions. 

tips, gratuities, service charges and cove
national minimum wage, irrespective of how 
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